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Code of Conduct 
 
 
 
 
 
 
 
 
 
 
InterDam’s set of rules outlining our principles, values, standards and rules of behaviour that 
guide the decisions, procedures, and systems of our organization in a way that contributes to the 
welfare of our stakeholders, and respects the rights of all constituents affected by our 
operations.  
  
Approved by: Fraser Weir, CEO  Signature:  
Company name: InterDam and all FPB Holding entities 
Date of Approval: 30-06-2025 
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1 Introduction 

1.1. InterDam Mission Statement 

lnterDam's mission is to be Your Shield In The Field by providing high quality products that create 
safe working conditions for people in on- and offshore hazardous environments across the globe. To 
do this, we design and create standard and customized products for offshore and onshore 
applications. Our company is quality assured according to international standards, and all of our 
products have approval certificates from the relevant certifying authorities. 
Our extensive experience in the Oil & Gas, Renewable Energy, Chemicals, Defence and Tunnel 
markets allows us to help customers across the globe.  
We are experts in meeting the stringent requirements of some of the world's most exacting 
companies. To do this, we work hard to find the optimal balance between engineered solutions and 
standardized products as we help customers select the most suitable solution for their project. 
Design, engineering - and most importantly product development and structural calculations - are 
all done in-house with well-trained, professional staff. 
 
We use our customers' performance requirements and technical specifications to provide the most 
cost-effective products for each specific project on a case-by-case basis. In every situation, we 
emphasize major cost and weight savings while maintaining the highest requirements in terms of 
structural integrity, durability and safety. 
 
As a company we deliver value to our shareholders through delivering profitability and growth. At 
the same time we strive to be recognized as an attractive employer and provide our people 
opportunities for personal growth. We also recognize our responsibility to the broader societies in 
which we operate and seek to maintain the highest levels of corporate and professional standards 
at all times. 
 
Note: the InterDam Mission Statement is kept up-to-date in the InterDam QAHSSE Manual and may 
be revised from time to time. 
 
This Code of Conduct applies to everyone working for InterDam, whether as a fulltime employee, 
temporary worker, agent or distributor. Breaches of this Code may result in disciplinary action or 
the termination of a business relationship. 
 

1.2. Society 

InterDam takes its responsibility to the society seriously and aims to be a positive contributor to 
the communities and countries within which we work. In particular InterDam commits to the 
following: 
-Provide high quality engineered products which protect people and assets from the effects of fires 
and explosions; 
-Comply with all laws and regulations in the countries in which we do business; 
-Comply with the trade laws that may apply to our products, or to the export of those products to 
certain countries that are subject to trade laws, including international sanctions and export 
controls for military and dual-use goods; 
-Will not offer, pay, request or accept bribes or any other favours for the purpose of acquiring or 
bestowing any improper business, financial or personal advantages; 
-Respect intellectual property rights; 
-Engage in fair competition and comply with relevant competition law; 
-Respect human rights as defined by the United Nations Universal Declaration of Human Rights; 
-Avoid all activities in countries or with businesses where it is not possible to comply with this 
Code of Conduct. 
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1.3. Environment 

In line with our commitment to making a positive contribution to society we also strive to make a 
positive environmental contribution through: 
-As a minimum, complying with all applicable environmental laws and regulations and with ISO 
14001; 
-Limiting our environmental footprint in the form of greenhouse gasses and other forms of air, 
water and soil pollution. We have joined the SKAO CO2 Performance Ladder programme and are 
certified; 
-Limiting our generation of waste and recycling remaining waste wherever practicable; 
-Encouraging environmental awareness amongst our employees, suppliers and business partners. 
 

1.4. Customers 
InterDam recognises that our business exists to meet our customers’ needs and therefore we strive 
to: 
-Provide our customers with high-quality advice, products and services which meets their specific 
needs; 
-Deliver projects on time, on budget and to the required specifications; 
-Provide customers with timely and transparent information during the sales and execution phases 
of the project; 
-Invest in customer-led R&D to ensure that we are providing the best possible solutions for our 
customers’ fire and blast protection needs. 
 

1.5. Employees 
The skills, competencies and commitment of our employees are of critical value to InterDam and 
our customers. InterDam therefore commits to: 
-As a minimum, comply with all national and international employment laws and standards, 
including the conventions of the International Labour Organisation; 
-Prevent and prohibit child labour and all forms of modern slavery; 
-Ensure a safe and healthy work environment for our own employees and hired employees; 
-Provide a safe workplace by preventing and prohibiting discrimination, intimidation, bullying and 
other forms of undesirable conduct; 
-offer reasonable and good terms of employment that, as a minimum, comply with the applicable 
laws and regulations and applicable collective labour agreements. 

1.6. Suppliers 

Our suppliers are critical to our success and support InterDam in providing high-quality products to 
our customers. We therefore commit to: 
-Select suppliers based on market principles, track record, quality and alignment with the 
InterDam Code of Conduct; 
-Develop and maintain long-term, stable relationships based on mutual respect, quality, 
competitiveness and reliability; 
-Implement reasonable terms and conditions and pay reasonable market prices; 
-Pay our suppliers on time in accordance with the agreed contractual terms; 
-Be a reliable customer in our commercial dealings. 
 

1.7. Investors 

Investors provide the capital and financing to fund the business. We therefore commit to: 
-Manage the company and its assets in a prudent manner such that business continuity is 
safeguarded; 
-Deliver a reasonable return on invested capital; 
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-Provide timely and transparent information on the company’s financial position, operations and 
outlook. 
 

2 Implementation 

2.1. Management Team, policies & protocols 

lnterDam's Management Team is responsible, and the directors are accountable for compliance 
with the InterDam Code of Conduct. The Code of Conduct will be reviewed regularly and updated 
as required. 
 
Based on this Code of Conduct, InterDam have formalised various written policies and protocols, 
which are part of the QAHSSE Management System and (partially) published on our website. 
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